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09.2015 - 04.2017
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09.2009 - 07.2013
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08.2005 - 07.2008
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Maneos GmbH (CH)
04.2024 - current
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Zurich (CH)

02.2024 - current
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Doctor of philosophy in Organizational Behaviour (part-time)

Focal area: «Fostering digital collaboration in age-diverse teamwork — how to leverage
the potential of age-based differences and cultivate collective digital potential»

First year: Part-time trajectory in the department of Organisation and Personnel Manage-
ment at Rotterdam School of Management (RSM)

Master of Science in Organizational Behaviour (completed with distinction)

Dissertation: «What is he relationship between the big five personality dimensions and
confirmation bias and how it is influenced by time pressure?»

BSc in Business Administration, General Management

Dissertation: «A Business Case for a Provider of Healthcare Products in the Reintegra-
tion Process of Stroke Patients»

Apprenticeship as Mediamatiker

Having developed practical and theoretical expertise in Sales, Marketing, IT, Finance at
IVF HARTMANN AG

Manging Partner and Senior Consultant

Analyzing trends, forecasting future scenarios, and providing strategic recommendations
to guide long-term planning in organizations and policy-making.

Research Associate

Leading research projects by conducting quantitative studies, incl. conceptualization of
study design, data collection and analysis, writing reports and publications, presentations.

Senior Project Manager Strategic Foresight

Performing strategic analyses of medium- to long-term challenges for organizations, ris-
ing from emerging trends in technology, society, and business.

Senior Consultant Digital Transformation

Leading and executing various projects for a wide range of customers in strategic and
transformational settings, driving digital transformation forward

Business Change Manager ICT Projects

Leading the business change team for the deployment of a digital communication system
across the hospital and consulting of the clinical areas on the transformation project
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Wow Zone Ltd. (UK) Digital Project Manager

11.2015 - 10.2016 Consulting SME in digital transformation and business strategy for the development of
digital concepts and interdisciplinary planning and execution of multi-channel campaigns

IVF HARTMANN AG (CH) Sales Service Manager Hospital & Care

08.2013 — 07.2015 Head of two customer service departments ensuring excellent customer service and digi-
talisation of key business as well as cross-functional support processes

IVF HARTMANN AG (CH) Process & Solutions Coordinator, Digital Solutions

03.2012 - 07.2013 Responsible for the project portfolio for digital customer solutions, developing and im-
plementing of digital sourcing solutions for hospitals and care homes

IVF HARTMANN AG (CH) Marketing Assistant Consumer

09.2009 - 08.2011 Responsible for the digital brand strategy and development of social media concepts,
incl. design and launch of the brands iPhone application

Research Projects

Vestner, P., Burmeister, A., J., Pfrombeck, K., Hampel (writing). Promoting Mutual Learning and Technology Exploration
of Age-Diverse Coworkers: A Field Experiment to Test a Training Intervention.

Vestner, P., Burmeister, A., lgic, I. (conceptualization). Micro-foundations of age-based digital capital: The benefits of age-
based differences for digital and hybrid effectiveness.

Vestner, P., Willamkowski, M., Varlamova, M., Mannheim, I., Burmeister, A. (in process). (Re-)Framing the relationship of
age and digital technology at work; a scoping review

Academic Conference Presentations

Vestner, P., & Burmeister, A. (2023, November). Age Diversity and Digital Collaboration — A Dyadic Training Interven-
tion. Paper presented at the Age in the Workplace Meeting, Vilnius, Lithuania.

Vestner, P., & Hampel, K. (2024, August). Promoting Mutual Learning and Technology Exploration of Age-Diverse
Coworkers - A Field Experiment. Paper presented at the Academy of Management, Chicago, United States of America.

Moelijker, R., Bredehorst, J., Ezzedine, R., Vestner, P. (2024, August). Success Factors for Field Interventions in Diversity,
Equity, and Inclusion Research. PDW at the Academy of Management, Chicago, United States of America.

Non-Academic Articles & Press

Vestner, P., & Harrer, S. (2023, October). How age-diverse cooperation benefits from reflection (Original title: Wie alters-
gemischte Zusammenarbeit von gezielter Reflexion profitiert). Zeitschrift fur Organisationsentwicklung.

Vestner, P., & Harrer, S. (2024, July). Ctrl. ALT. Don't Delete. How age can be used as a resource in digital times (Original
title: Ctrl. ALT. Don’t Delete. Wie Alter in digitalen Zeiten als Ressource genutzt werden kann). Zeitschrift fur Organisati-
onsentwicklung.
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