Dirk Sliwka February 2023

Curriculum Vitae

Address: Seminar fiir Allgemeine Betriebswirtschaftslehre
und Personalwirtschaftslehre
Universitat zu Koln
Albertus-Magnus Platz, D-50937 Koln
Germany
Tel.: +49-221-470-5888
Email: dirk.sliwka@uni-koeln.de

Current Position:
Full Professor of Management, University of Cologne (since 2004)

Research Interests
Personnel Economics, Behavioral Economics, Human Resource Management,
Labor Economics, Organizational Economics, Management Accounting

Academic Qualifications and Education
2004 Habilitation and venia legendi in Business Administration, University of Bonn
(Thesis title: Performance Measurement, Responsibility, and Incentives)
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