Ruba Ezzeddine

Cologne, Germany
ezzeddine@wiso.uni-koeln.de
https://www.linkedin.com/in/rubaezzeddine/

EDUCATION

Doctoral Candidate in Organizational Behavior — University of Cologne 2023 —
*Research Associate at the Chair of Organizational Behavior, Department of Corporate Development.
*Associated member of the Center for Social and Economic Behavior (C-SEB).

Master’s in Work, Organizational, and Personnel Psychology — University of Barcelona 2021 — 2023
* Thesis: multi-study project examining how attributional styles and affectivity shape the emotional and
motivational consequences of work events, using multilevel growth modeling.

Bachelor’s Degree in Psychology — American University of Beirut 2018 — 2021
*Faculty of Arts and Sciences Dean’s Honor List, with distinction.

RESEARCH EXPERIENCE
Applied Behavioral Scientist & Consultant 2023

International Labour Organization (ILO), Geneva, Switzerland

Associate Research Consultant 2023
Institute for Culture, Collaboration, and Management, Florida Institute of Technology

Research Assistant 2020 — 2021
Social Learning Lab, Boston University

External Research Assistant 2021 — 2022
Weill Cornell Medicine-Qatar, Cornell University and Qatar University

Research Assistant 2020 — 2021
Department of Psychology, American University of Beirut

Behavioral Science Intern 2020
Knowledge Management Unit, Nudge Lebanon

Research Assistant 2019
Clinical Research Institute, American University of Beirut Medical Center

ARTICLES SUBMITTED TO REFEREED JOURNALS

*Ezzeddine, R., Burmeister, A., & Creary, S.J. Title blinded for the review process. Revise and Resubmit,
Academy of Management Review.

PEER-REVIEWED CONFERENCE PRESENTATIONS

*Ezzeddine, R. & Burmeister, A., Creary, S.J. (2026). Rebalancing power: A theory of inclusion as responsive

co-creation. Academy of Management 2026 Annual Meeting, Philadelphia, USA.

= Winner of the 2026 Best Student Paper Award, Diversity, Equity, and Inclusion Division, Academy of
Management



= Selected for the Proceedings of the 2026 Annual Meeting of the Academy of Management. (Top 10% of
paper submissions to the Academy of Management Annual Meeting)

*Ezzeddine, R. & Burmeister, A. (2025). Rethinking Allyship Behavior: Conceptualization and
Operationalization of Responsive Allyship. Academy of Management 2025 Annual Meeting, Copenhagen,
Denmark.

*Ezzeddine, R. & Burmeister, A., Creary, S.J. (2025). Rebalancing Inclusion through the Inclusion Co-Creation
Process. EAWOP Congress: European Association of Work and Organizational Psychology, Prague, Czech
Republic.

* Navarro, J., Rueff-Lopes, R., Berger, R., David Leiva, & Ezzeddine, R. (2025). Dispositional moderators in the
relationship events-discrete emotions: An application of the Affective Events Theory. EAWOP Congress:
European Association of Work and Organizational Psychology, Prague, Czech Republic.

*Ezzeddine, R. & Burmeister, A., Miedtank, T. (2025). Lights, Camera, Allyship: A Responsive Allyship Scale
Development and Intervention Study. EAWOP Congress: European Association of Work and Organizational
Psychology, Prague, Czech Republic.

*Ezzeddine, R. & Burmeister, A. (2024). Unveiling Influence: An Interactional Model of Inclusion through
Claiming Influence. 17th Equality, Diversity, & Inclusion conference, Seville, Spain.

*Ezzeddine, R., Rueff-Lopes, R., Leiva, D., & Navarro, J. (2023). Attribution styles at work and their
relationships with affectivity and personality. EAWOP Congress: European Association of Work and
Organizational Psychology, Katowice, Poland.

*Navarro, J., Rueff-Lopes, R., Leiva, D., & Ezzeddine, R. (2022). ;Como nos explicamos lo que sucede en
nuestro trabajo? Estilos atributivos en el trabajo y su relacion con la afectividad (How do we explain what
happens at work? Attributional styles at work and their relation to affectivity). The V International Congress of the
Spanish Society of Social Psychology and the XVI National Congress of Social Psychology SCEPS 2022
Congress, Burgos, Spain.

OTHER RESEARCH PUBLICATIONS

*Saade, S., Parent-Lamarche, A., Bazarbachi, Z., Ezzeddine, R., & Ariss, R. (2021). Depressive symptoms in
helping professions: a systematic review of prevalence rates and work-related risk factors. International Archives
of Occupational and Environmental health, 1-50. https://doi.org/10.1007/s00420-021-01783-y

*Navarro, J., Rueff-Lopes, R., Ezzeddine, R., & Villasefior, F. (2025). Tell me why: The Attributional Styles at
Work Questionnaire (ASWQ) and its relationship with affectivity, personality and motivation. Personality and
Motivation. The Spanish Journal of Psychology. https://doi.org/10.1017/SJP.2026.10030

SELECTED WORK IN PROGRESS

*Ezzeddine, R., & Burmeister, A. Power and Sponsorship at Work. Experimental Design. Target journal:
Academy of Management Journal.

*Ezzeddine, R., & Burmeister, A. Uniqueness and Belongingness at Work. Idea Development. Target journal:
Academy of Management Journal.

TEACHING & MENTORSHIP EXPERIENCE

Microfoundations of Corporate Development Tutorial-Master’s Course 2023-2024, 2024-2025, 2025-2026
Organizational Behavior Tutorial-Bachelor’s Course 2023-2024, 2024-2025, 2025-2026


https://doi.org/10.1007/s00420-021-01783-y
https://doi.org/10.1017/SJP.2026.10030

Supervision of 20+ bachelor theses and 10 master theses 2023 —

Public Speaking Workshops to 200+ attendees 2020 — 2024

AWARDS, GRANTS, HONORS
Academy of Management DEI Division’s Best Student Paper Award 2026
C-SEB Junior Start-Up Grant 4,000 EUR
Erasmus Mundus Full Scholarship Award 49,000 EUR
American University of Beirut Advanced Scholarship Award 38,000 USD

Toastmasters International First Place Public Speaking & First Place Improvised Public Speaking Awards
National Council for Scientific Research-Lebanon-Gold Award

SKILLS

Technical: R, SPSS, C++, Qualtrics, MAXQDA, NVivo, Office 365, Google, and research Al tools.
Methods: Field experiments, multilevel growth modeling, experience sampling methodology, scale development

and validation, etc.
Language: English: Bilingual/Native | Arabic: Native | Spanish: Full professional proficiency | French &

German: Limited working proficiency

TRAINING & CERTIFICATIONS

*Workshops and training series on Methods of Cultural and Linguistic Adaptation in Psychometric Scales,
Qualitative Research Methods, Systematic Reviews, Addressing Race at Work, Dissemination and
Implementation Research, Advanced Statistical Methods, People Analytics, etc.

*Dynamic Leadership Proficiency Award - Level 5 - Toastmasters International. Developed and acquired skills in
leadership, communication, conflict resolution in teams, change management, public speaking, etc.

MEMBERSHIP

Academy of Management 2023 —
European Association of Work and Organizational Psychology 2021 —
Positive Relationships at Work (PRW) Microcommunity

AD-HOC REVIEWER

Equality, Diversity and Inclusion: An International Journal
Academy of Management Annual Meeting
Equality, Diversity and Inclusion International Conference
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