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Academic Positions

Current position Postdoctoral Researcher — Organizational Behavior,
University of Cologne, Germany

07/2025 — 12/2025 Postdoctoral Researcher — Work and Organizational
Psychology, ETH Ziirich, Switzerland

Education

10/2019 — 05/2025 Dr. Sc. in Management
ETH Ziirich, Department of Management, Technology, and
Economics, Switzerland

10/2016 — 07/2019 M.Sc. Social, Economic, and Decision Psychology
University of Basel, Switzerland

10/2012 - 09/2016 B.Sc. Psychology

Johannes Gutenberg-University of Mainz, Germany
Student Exchange: Université de Bordeaux, France

Work Experience

2018 —2019 Student Research Assistant — Cognitive and
Decision Science, University of Basel, Switzerland

2016 — 2017 Research Internship — Institute for Leadership and
Human Resources, University of St.Gallen, Switzerland

2015 -2017 Part-time Assistant — Management Diagnostics,
Sourrisseaux/Partners, Darmstadt, Germany

2015 HR Recruiting Intern — Danone Early Life Nutrition, Frankfurt am
Main, Germany

Peer-Reviewed Publications

T denotes shared first authorship
* denotes part of dissertation

Magni, F.!, Gerlach, A.*', Pfrombeck, J., Strittmatter, L.E., Zaniboni, S., Grote, G. (2026). Mind the
Unknown. Conceptual development and validation of the uncertainty mindset scale. Personality and
Individual Differences, 257(11377), 7. https://doi.org/10.1016/j.paid.2026.113777

Takizawa, R., Marx-Fleck, S., Gerlach, A., & Grote, G. (2025). The Role of Uncertainty Mindsets in
Shaping Diversity Attitudes and Their Downstream Effects on Commitment to Societal Change and
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Right-Wing Populist Voting. Personality and Social Psychology Bulletin, 0(0).
https://doi.org/10.1177/01461672251386487

Gerlach, A .*, & Pfrombeck, J. (2025). An Integrative Review and Conceptual Framework of Seven
Uncertainty-Related Individual Differences. In G. Grote & M. A. Griffin (Eds.), The Oxford Handbook
of Uncertainty Management in Work Organizations. Oxford University Press.
https://doi.org/10.1093/oxfordhb/9780197501061.013.26

Accepted Conference Contributions

Takizawa, R., Algner, M., Gerlach, A., & Grote, G. (2026, March). How Men Navigate Shifting Gender
Norms: Uncertainty Regulation and Its Effects at Work and Beyond. ICOS 2026-International
Conference on Organizational Sociology, Potsdam, Germany.

Takizawa, R. & Gerlach, A. (2025, July). Rethinking uncertainty: Advances in research on uncertainty
at work. Symposium presented at the 85™ Annual Meeting of the Academy of Management (AOM),
Copenhagen, Denmark. Divisions: Organizational Behavior, Managerial and Organizational Cognition,
Human Resources.

Gerlach, A., & Takizawa, R. (2025, May). Shaping the unknown: How uncertainty impacts work
experiences in modern work environments. Symposium presented at the 22™ Congress of the European
Association of Work and Organizational Psychology (EAWOP), Prague, Tcheque Republic.

Magni, F., Gerlach, A., Pfrombeck, J., Zaniboni, S., Strittmatter, L.E., & Grote, G. (2023, August).
Mapping Beliefs about Uncertainty: Development and Validation of the Uncertainty Mindset. Paper
presented at the Conference for Subjective Probability Utility and Decision Making (SPUDM), Vienna,
Austria.

Magni, F., Gerlach, A., Pfrombeck, J., Zaniboni, S., Strittmatter, L.E., & Grote, G. (2023, August).
Mind the Unknown: Development and Validation of the Uncertainty Mindset. Symposium presented at
the 83" Annual Meeting of the Academy of Management (AOM), Seattle, USA. Symposium
presentation. Symposium contribution. Lin, E. H. L. & Magni, F. Mindsets in the Management of
Uncertainty at Work. Divisions: Organizational Behavior, Managerial and Organizational Cognition,
Human Resources.

Gerlach, A., & Grote, G. (2023, May). The role of emotional states and perceptions of uncertainty in
feedback seeking behavior. Presentation presented at the 21™ Congress of the European Association of
Work and Organizational Psychology (EAWOP), Katowice, Poland. Co-chaired symposium. Gerlach,
A., & Sheng, Z. The within- and between person dynamics of proactive behavior.

Magni, F., Gerlach, A., Pfrombeck, J., Zaniboni, S., Gudela Grote, & Strittmatter, L. E. (2023, May).
Paper Presentation: Uncertainty mindset: scale development and nomological network of a new
construct. Presentation presented at the 21" Congress of the European Association of Work and
Organizational Psychology (EAWOP), Katowice, Poland. Co-chaired symposium. Magni, F., &
Gerlach, A. (2023, May). Recent developments on mindsets and cognitions at work.

Gerlach, A., Magni, F., & Grote, G. (2022, September). 4 longitudinal study of feedback seeking
behavior and role ambiguity: Feedback-related uncertainty as possible driver of the reciprocal
relationship. Paper presented at the 17™ Conference of the Swiss Psychological Society (SPS), Zurich,
Switzerland.

Gerlach, A., & Magni, F. (2022, August). Feedback-related uncertainty as possible driver of feedback
seeking and role ambiguity. Paper presented at the 82" Annual Meeting of the Academy of
Management (AOM), Seattle, USA.


https://doi.org/10.1177/01461672251386487
https://doi.org/10.1093/oxfordhb/9780197501061.013.26

Gerlach, A., & Grote, G. (2022, January). 4 longitudinal study of feedback seeking and uncertainty in
remote work environments. Paper accepted at the 20™ Congress of the European Association of Work
and Organizational Psychology (EAWOP), Glasgow, UK. Conference canceled due to Covid-19.

Gerlach, A., & Grote, G. (2021, April). Feedback seeking and role ambiguity during COVID-19: A
latent growth modeling view. Poster presented at the 36™ Annual Conference of the Society for
Industrial and Organizational Psychology (SIOP). Virtual event.

Teaching

Fall 2019 — Fall 2024

Spring 2020 — Spring 2025

since Fall 2020

Scholarships & Associations

Teaching in the lecture Work Design and Organizational Change
ETH Ziirich

Teaching in the lecture Human Resource Management: Leading
Teams
ETH Ziirich

Supervision of Master Theses (MAS Management; MSc
Management, ETH Zurich)

2025 -2026
Since 2022
2017 - 2019

Professional Affiliations

Ambassador MOC Division at Academy of Management

Organizing committee MOC UP! & Mentor organizing of AOM
MOC division mentoring for Phd students and junior faculty

w3cience Track® Fellowship, University of Basel, Switzerland
Fellowship to promote psychology students for a scientific career

Since 2022 Academy of Management

Since 2025 Official board member of the Division Managerial Organizational
Cognition (MOC)

Since 2021 European Association of Work and Organizational Psychology

2021/2023 Society for Industrial and Organizational Psychology

Other

Languages German (native), English, French

Statistics R, MPLUS, SPSS, Python



